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PURPOSE: Give a brief summary of the job, covering the main responsibilities, the framework within which the job has to operate and 
the main contribution to the organization (see Non-Management Job Description Writing Guide Pages 7-8). 

Reporting to the Regional Wildlife Manager, this is a senior-level professional wildlife biologist position accountable for 
design, development, delivery and management of all wildlife and wildlife habitat programs, including implementation 
and supporting the delivery of species at risk conservation and recovery actions within a defined management area. Within 
the district/region, the position acts as a primary subject matter expert, representating and operating at various levels of the 
Department's organizational structure. This position provides strong professional and operational support, advice and 
direction to various provincial level tasks, committees, strategies, policies, and processes; both inside and outside of the 
Branch/Division. In addition the position may represent Alberta on related negotiations and plan development with 
individual adjacent provinces and the federal government. At all levels this position is responsible for ensuring the long 
term sustainability of wildlife populations and their habitats, and in particular ensuring that all wildlife program interests 
related to allocation, conservation, and integrated resource management are addressed. This includes representing wildlife 
interests with the public, with local and regional governments, and on interagency and multi-stakeholder resource planning 
and management forums. This position interacts frequently with the public, landowners, stakeholder groups and 
Indigenous communities through formal and informal engagements and consultation processes. This position provides 
ongoing mentoring to other branch staff within the larger region, and provincially, on various topics and projects. 

RESPONSIBILITIES AND ACTIVITIES: The purpose of the job can be broken down in different responsibilities and end results. 
Each end result shows what the job is accountable for, within what framework and what the added value is. Normally a job has 4-8 core 
end results. For each end result, approximately 3-6 activities should be described (see Writing Guide Pages 9-10). 

1. Resource Management - General
This position is responsible for wildlife management activities including resource management, population management, 
and habitat and land management within a defined management area of the Region. The position leads the integration of 
wildlife management outcomes with approval writers within and across Departments responsible for sustainable 
management of forestry, lands and water. Manages complex scientific, planning, and operational workload. Determines 
wildlife population and habitat requirements and identifies/secures those requirements within various operational, 
planning, and strategic/policy forums. Develops district work plans and develops, or contributes to, regional and provincial 
level work plans. Manages budgets and the budget of some multi-stakeholder funds (government-industry partnerships). 
Identifies specific work and broad program priorities to other professional and operational staff, including government 
(inter-department and intra-department), industry, and other stakeholders. Provides leadership to regional and provincial 
program committees, project teams, and specialized work units. Contributes to, or develops, and is responsible for selected 
regional and provincial program direction. Provides regional or provincial scientific and management review, and develops 
wildlife and habitat outcomes related to major resource development project proposals. Accountable for all related public 
and stakeholder consultation. Provides public service and information on a daily basis. 

Activities 
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CONT ACTS: Identify the main contacts the position communicates with and the purpose of the communication (See Writing Guide 
Pages 14-15). 

■ Fish and Wildlife Stewardship Executive Director -program/project reporting
■ Fish and Wildlife Stewardship Regional Director and Regional Wildlife Manager -program development,

planning, implementation, reporting.
■ Operational Services Branch staff -integration and coordination of programming, finance, administration and

client services
■ Lands Delivery and Regulatory Assurance staff -integration and coordination of programming and planning
■ Agriculture and Forestry staff-integration and coordination of programming
■ Policy/Planning staff -integration of provincial and regional programming
■ Provincial licensing staff -QA/QC on permit issuance.
■ Provincial Operations Team and Standing Committees-information sharing and provincial program coordination
■ Parks Operations -program coordination
■ Communications and Indigenous Relations -issue management, proactive messaging
■ Integrated Resource Management specialists -integration of wildlife programing, biodiversity and land

management programming.
■ Regional staff -information and resource sharing.
■ Regional municipalities - providing timely information from municipal government inquiries.
■ Industry -wildlife, habitat, biodiversity and recreation management coordination
■ Aboriginal communities -engagement and consultation

■ Members of the public-providing wildlife/population information/status to members of the public, engagement
and consultation.

SUPERVISION EXERCISED: List position numbers, class titles, and working titles of positions directly supervised (see Writing 
Guide Page 15)

This position supervises 1-3 permanent employees (NR8-Wildlife Biologist) dependant on location, not including the 
potential for multiple seasonal wage or temporarv salaried staff. 

CHANGES SINCE LAST CLASSIFICATION REVIEW: Identify significant changes that have impacted the responsibilities 
assigned to your position since the last review (see Writing Guide Pages 15-16).

O

This information is being collected under the authority of Section 10 of the Public Service Act and will be used to allocate 
positions within a classification plan and to manage the Alberta government human resources program. If you have any 
questions about the collection of this information, contact the Job Evaluation Unit, 6th Floor, Peace Hills Trust Tower, 
10011 - 109 Street, Edmonton, Alberta, T5J 3S8, phone 780/408-8400 or contact your Ministry Human Resource Office. 

Classification: Protected A 
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