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Working Title 

I Wildfire Technologist 
Name 

I 

Reports to Position 
Position Number No., Class & Level Ministry 

 

Division, Branch/Unit 

Forestr and Parks 

Present Class Requested Class 

I I 

Dept ID Program Code Project Code (if applicable) 

PURPOSE: Give a brief summary of the job, covering the main responsibilities, the framework within which the job has to operate and 
the main contribution to the organization (see Non-Management Job Description Writing Guide Pages 7-8). 

Under the general direction of the Wildfire Prevention or Operations Officer, the Wildfire Technologist is accountable for 
the operational delivery of key aspects of the prevention, pre-suppression, and suppression programs in the Wildfire 
Management Area. Through the supervision of Wildfire Rangers, this position plays a key leadership role which involves 
constant program monitoring, training, mentoring and coaching to achieve consistent application and results. The Wildfire 
Technologist is responsible for coordination and maintaining a safe and efficient program. 

RESPONSIBILITIES AND ACTIVITIES: The purpose of the job can be broken down in different responsibilities and end results. 
Each end result shows what the job is accountable for, within what framework and what the added value is. Normally a job has 4-8 core 
end results. For each end result, approximately 3-6 activities should be described (see Writing Guide Pages 9-10). 

1. General Wildfire Duties -

Activities 

• Committed to the GOA Safety program;
o Engage and support the GOA safety program ensuring self and coworkers practice safe and healthy work habits.

o Actively practice the SOP's (Standard Operating Procedures) to ensure compliance of safe operating practices.
o Keep current with OH&S documentation
o Keep current with OH&S training and standards.

• Maintain all administrative training current to task competencies assigned.
o Keep current as it relates to:

• Code of Ethics
• appropriate professional organization (CAPFT, RPF)

o Operate within the planned budgets for each of the program codes with knowledge of acceptable expenditures and financial 
rules.

• Supervision of assigned staff
o Effectively allocate and establish work priorities, monitor/ evaluate performance and maintain a safe and productive work

environment in accordance with human resources, occupational health and safety and union contract guidelines.
o Manage and approve sub-ordinate staff work absences.

o Develop staff within in their roles or assigned duties.
o Ensure effective conflict resolution with employees, contractors, stakeholders, public and other government agencies.
o Co-ordinate work assignments, ensuring a balanced workload among assigned staff. As well as assist staff to set workload

priorities and ensure that workload is carried out in an operationally consistent manner.

• Provide leadership to and/ or participate on special provincial Incident Command Teams according to certification in an effort to
contain and suppress escaped wildfires.

o Support wildfire operation activities and emergency support roles throughout the province in Incident Command System
roles appropriate to the staff member's career development.

o Participate on the provincial Type I and 2 teams consistent with your certification.
o Mentor and coach team members and trainees.
o Keep current and develop self and other to the full potential.
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