
Job Description 

Public (when completed) 

New 

Ministry 

!Agriculture and Irrigation

!Describe: Basic Job Details
Position 
Position ID 
.----------------------, 

'-----------------------' 

Requested Class 

I Program Services 4 

Position Name 30 characters 

Corp Planning ft Eval Advisor 

Common Government 

Job Focus �S�up_e _rv_is _ory�Le_v _el _______________ �

!corporate Services I �lo_o _- _N_o_ S_ u�p_e_rv_1_·s _io _n ____________ � 
.----><-------"-'---.......,_c _ o _de� �C _os _t _Ce_n _tre ___ � Program Code: (enter if required)

�C_A_0_2 __ � �160_0 _12_ 8 ___ � �-------� 
Employee 
Employee Name (or Vacant) 

Vacant 
Organizational Structure 
Division, Branch/Unit 

l�F _in_a_n _c _ia_l _S _e _rv_ i _c _e _s 
_____________ ..... l 

D Current organizational chart attached?

Supervisor's Position ID Supervisor's Position Name (30 characters) Supervisor's Current Class 

1�50_0 _6 _25_ 2 _8 ___ �1 IManager,Planning ft Measurement 11 Executive Manager 1 

!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Whv the iob exists:

Planning and Measurement within Financial Services informs strategic decision making, planning and
reporting actions of Agriculture and Irrigation and to enhance organizational resilience to business 
interruptions. Key deliverables provided include: business planning; annual reporting; accountability 
frameworks; evaluation reports; enterprise risk assessment. The work of this team includes facilitation and
consultation services with subject matter professionals and people leaders who work together in a matrix 
model to deliver initiative-based accountabilities and over the business planning and reporting cycles. 

Reporting to the Manager, Planning and Measurement, this position has independence to prioritize
responsibilities to meet deadlines and to exercise judgment when researching, analyzing and summarizing
information for management consideration. The Corporate Planning and Evaluation Advisor uses creativity 
in organizing information within reports to effectively communicate ministry performance, and strategic 
and operational risks of ministry-wide significance. 

The work of this position:
• Produces reports that have a direct impact on the credibility of the Minister, the Deputy Minister, the
department and the Government of Alberta overall. 
• Contributes to transparency between the Government of Alberta and the public.
• Directly impacts the ministry's ability to meet legislated and policy requirements as they relate to
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