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Coordination of activities, program delivery issues 

Police Forces 
Resolution of contract issues, ordering of contract 
Services 

Coordination of police involvement in sensitive 
investigations, threats to personal, child safety and 
apprehension. 

SUPERVISION EXERCISED: List position numbers, class titles, and working titles of positions directly supervised (see Writing 
Guide Page 15) 

IMAPCTS AND MAGNITUDE OF JOB (SCOPE): Identify how the position directly affects results, and the extent to which 
stakeholders are affected by the outputs. Provide recent examples (See PP Slides 47-49). 

The manager of Child Intervention manages all aspects of the child intervention services provided to the 
geographical areas they are responsible for. This position is responsible for results that respond to business 
plan goals and Regional/Ministry priorities by ensuring that services are delivered in accordance with 
legislation, policy and standards. This ensures public confidence in the Department and government to deliver 
those services and keep families and children safe, resources are developed to meet the safety needs of 
children and youth and required permanency planning provides timely decisions when family of origin issues 
are not resolved. Impacts of errors range from significant embarrassment to the government to significant harm 

or death of a child. It provides interpretive and advisory support services to the staff, public, and community 
organizations. It is responsible to achieve its goals within assigned targets and is provided the flexibility within 
legislative parameters to do so. This position requires the ability to work effectively with all levels of government 
(Provincial and Municipal), and other organizations/partners in the human services field 

This information is being collected under the authority of Section 10 of the Public Service Act and will be used to allocate 
positions within a classification plan and to manage the Alberta government human resources program. If you have any 
questions about the collection of this information, contact the Job Evaluation Unit, 6th Floor, Peace Hills Trust Tower, 10011 - 109 
Street, Edmonton, Alberta, T5J 3S8, phone 780/408-8400 or contact your Ministry Human Resource Office. 
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