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PURPOSE: Give a brief summary of the job, covering the main responsibilities; the framework within which the job has to operate and 
the main contribution to the organization (see Section 2.3). 

The Clinical Policy Analyst position supports the Office of the Chief Medical Officer of Health (OCMOH) by providing strategic advice and guidance to managers and Public Health Physicians. This position contributes to the work of OCMOHby: • Developing public health policies and policy-related strategies to promote and protect health and prevent andcontrol diseases of public health importance; • Providing public health and clinical expertise, planning and project leadership on various public health issues andinitiatives; • Providing advice, support and assistance to internal and cross-ministry initiatives and external groups; andfederal/provincial initiatives to support development of public health policies and strategies; and • Conducting research and analysis of public policy issues. 
Reporting to the Project Manager, Office of the Chief Medical Officer of Health, this position plays a vital role in providing clinical expertise, policy analysis, and supporting the work of the OCMOH Public Health physicians and otherprofessional staff to assist in decision making and recommendations for program advancement. Additional duties will support the Office's key responsibilities including: environmental scanning/research, project management and contractmanagement. 
The position requires a motivated individual able to work both independently with minimal supervision as well as part of acollaborative team with sound judgement, superior organizational skills, political acumen, leadership, critical thinking and strong written and verbal communication skills. 
The Chief Medical Officer of Health under the authority of the Public Health Act monitors the health of Albertans and makes recommendations to promote and protect the health of the public and prevent disease and injury. OCMOH providesleadership on the core activities of public health including communicable disease prevention and control, environmental health, emergency health management, health surveillance, and, health promotion and population health. 

RESPONSIBILITIES AND ACTIVITIES: The purpose of the job can be broken down in different responsibilities and end results. 
Each end result shows what the job is accountable for, within what framework and what the added value is. Normally a job has 4-8 core 
end results. For each end result, approximately 3 major activities should be described (see Sections 2.1 and W-

Policy Development and Project Management 
Activities: • Consult with appropriate stakeholders (both internal and external).• Review scientific and grey literature and review of other jurisdictions' work and position to provide basis for policydevelopment. • Apply health protection, communicable disease and immunization related knowledge to develop public health policies 
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CONTACTS: The main contacts of this position and the purpose of those contacts. 

Internal 

CMOH's Office Staff, ADM Offices, Senior Managers, Managers and Program Services staff within branches, divisions 
and department. 
Public Health and Compliance Senior Managers, Managers and Program Services Staff 

External 

AHS Medical Officers of Health and program specialists , Non-governmental organizations (NGOs), general public, other 
Ministries and national contacts such as the Public Health Agency of Canada and First Nations and Inuit Health Branch, 
Health Canada. 

To create a cooperative, positive working relationship with internal and external stakeholders to obtain and communicate 
information. 

SUPERVISION EXERCISED: List position numbers, class titles, and working titles of positions directly supervised. 

NIA 

ORGANIZATION CHART: An organization chart that includes supervisor, peers and staff MUST be attached. 

This information is being collected under the authority of Section 1 O of the Public Service Act and will be used to allocate 
positions within a classification plan and to manage the Alberta government human resources program. If you have any 
questions about the collection of this information, contact the Compensation Manager, (rh Floor, Peace Hills Trust Tower, 
10011 - 109 Street, Edmonton, Alberta, TSJ 3S8, phone 408-8400 or contact your Ministry Human Resource Office. 

Signatures 
The signatures below indicate that the incumbent, manager and division Director/CMOH have read, discussed and agreed that the 
information accurately reflects the work assigned. 

Incumbent 

Supervisor 

Division 
Director/CMOH 
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