
Job Description 

Public (when completed) 

Ministry 
!Health

jDescribe: Basic Job Details 
Position 
Position ID 

Requested Class 

I Medical and Health 4 

Common Government 

New 

Position Name 30 charact ers 

Nurse Consultant, Immunization Policy 

..... Jo_b_F_o _cu _s ________________ ___, ,...s�up�e _rv_is_ory�Le_v_el _______________ _,
l,__Po_ l _ic_._y _____________ ____.l l,__oo_- N_ o_S_u_,_p _em_·_si _o _n _________ ____. 
�;..;..;..c.c�=;.u....co;..;;..d=e;...._, Cost Centre Program Code: (enter if required) 

Organizational Structure 
Division, Branch/Unit 

.... IP _u _b _li _c _H_e_a_lt_h_,_,_C_D_C_/_ l _m_m_u_n_ i _za_ t_i _on _______ __,I 0 Current organizational chart attached?

Supervisor's Position ID 
.... s�u _e _rv_is _or' _s _P _os_it _io _n _Na_m_e�30_ ch_ar _act_ e_rs�-----, ,...s�up�e _rv_is _or'_s _C _u _rre_n_t C_l_as _s _________ _,

ge n olicy anag er one,__l _ __.I ,__M _an_ a-= _ r-'-, l_ m_ m_ u_ n _ iz_ at_ io_ _ P_ _ _. __ __. ._I M_ _ --' ..... _ _,_( Z_ _ _ _ 2._) _______ ____.I 

jDesign: Identify Job Duties and Value 
Job Purpose and Organizational Context 
Why the job exists: 
This position requires a high degree of independence and specialized clinical expertise. The Nurse 
Consultant is responsible for providing leadership in the development of provincial immunization policy to 
guide the delivery of a high quality immunization program and ensuring Alberta's Immunization Program is 
evidence-informed and delivered province wide. The scope of the immunization program in the CDC 
Branch, guided by the Immunization Regulation, is to develop and provide provincial immunization 
program policy, clinical expertise, and performance measures for program evaluation. 
Responsibilities 
Job outcomes (4-6 core results), and for each outcome, 4-6 correscondina act ivities: 
1. Alberta Immunization Policy Development:

· Provides leadership in Alberta Immunization Policy development including: reviewing data, completing
research and literature reviews, completing environmental scans, writing and editing documents, and
developing work plans.
• Leads both internal and external stakeholder engagement related to policy and facilitates stakeholder
consultation through working groups to address provincial recommendations for advancement of the
immunization program.
· Participates in development, implementation, and evaluation of comprehensive complex, strategic
programs such as the childhood immunization program.
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Build Collaborative Environments 00@00 Collaborates across 
functional areas and 
proactively addresses 
conflict: 
• Encourages broad
thinking on projects, and
works to eliminate
barriers to progress
• Facilitates
communication and
collaboration
• Anticipates and reduces
conflict at the outset
• Credits others and gets
talent recognized
• Promotes collaboration
and commitment

Develop Self and Others 00@00 Plans according to career 
goals and regular 
development: 
• Aligns personal goals
with career goals
• Leverages strengths;
attempts stretch goals
• Provides feedback and
openly discusses team
performance
• Values team diversity,
and supports personal
development

Benchmarks 

,

Ll•I 1-2 poteollal o>mparab� Gowmmeot of A .. rta, BeociJlllark 

!Assign

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 
required in the organization. 

Employee Name 

Supervisor/ Manager Name 

Director/ Executive Director Name 
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Date yyyy-mm-dd Employee Signature 

Date yyyy-mm-dd Supervisor/ Manager Signature 

Date yyyy-mm-dd Director/ Executive Director Signature 
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