










Agility 000@0 Proactively incorporates Shifts directions and 

change into processes: workflows as needed to 

• Creates opportunities address emerging priorities 

for improvement or when the original 

• Is aware of and adapts approach or assumptions are

to changing priorities no longer valid, ensuring 

• Remains objective ongoing flow of information; 

under pressure and maintains awareness of 

supports others to changing organizational 

manage their emotions priorities. 

• Proactively explains

impact of change on

roles, and integrates

change in existing work

• Readily adapts plans

and practices

Develop Networks 000@0 Makes working with a Identifies key members of 

wide range of parties an project teams to ensure a full 

imperative: spectrum of perspectives is 

• Creates impactful presented during projects. 

relationships with the Maintains strong working 

right people relationships even when 

• Ensures needs of specific projects are not 

varying groups are active. 

represented

• Goes beyond to meet

stakeholder needs

• Ensures all needs are

heard and understood

Benchmarks 

List 1-2 potential comparable Government of Alberta Benchmarks: 

M410-21 - Manager, Environmental Information, Environment and Parks 

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 

required in the organization. 
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GOA12005 Rev. 2020-04 

Employee Signature 

Manager/Director Signature 

 

Executive Director Signature 

ADM Signature 

Page 6 of 6 


