
Job Description 

Public (when completed) 

Ministry 

!Education and Childcar e 

!Describe: Basic Job Details
Position
Position ID
lsoo33031
Position Name (200 charader maximum)
Director, N orth Services

Current Class
I Senior Manager (Zone 2)

Common Government 

Update 
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1mperative: developmg, mamtaimng, 
• Creates fmpactful and enhancing 
relationships with the relationships with key 
right people stakeholder 
• Ensures needs of organizations. This 
varying groups are position also requires a 
represented strong connection to 
• Goes beyond to meet colleagues across the 

stakeholder needs department in order to 
• Ensures all needs are successfully operate in 

heard and understood this role. 

Creative Problem Solving 000@0 Works in open teams to This position requires 
share ideas and process creative problem solving 
issues: skills to work with school 
• Uses wide range of authorities on complex 
techniques to break down matters, often involving 
problems legislation, regulations 
• Allows others to think and the application of 
creatively and voice ideas policies. The Director 
• Brings the right people must be thoughtful and
together to solve issues strategic in providing
• Identifies new solutions advice and support to
for the organization stakeholders.

 

Emoyee Name Date yyyy-mm-dd Employee Signature 

Supervisor I Manager Name Date yyyy-mm-dd 

OM Name Date yyyy-mm-dd OM Signature 
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