
Job Description 

Public (when completed) 

Ministry 

!Health 

!Describe: Basic Job Details
Position 
Position ID 

Requested Class 

I Senior M anager (Zon e 2) 

Common Government 

New 

Position Name 30 characters 

Director, Po lic y and P lanning 

�Jo_b_F_o _c _us __________________ � �S�up�e_rv_is_o�ry_L_e _ve_ l ________________ � 

�lo�p_e _ra_t _io_n_s_/ _P _ro�g�ra_m ____________ �I �I0 _1 _-_Y_ e_s_S_u�p_e _rv_is_o _ry�-----------� 
code Cost Centre Program Code: (enter if required) 

Division, Branch/Unit 

l�ln_ d_ i=g_ e_ n_ ou_ s__ eH _ a_ lt_ h_ /_ P_ o_ li_ c�y_ a_ n_ d_ P_ l_ a_ n_ n_ in---'g�----�I 
0 Current organizational chart attached?

�S---'
up'-e_rv_is_o_r's_P_o_s_iti_on_lD_� Supervisor's Position Name (30 characters) Supervisor's Current Class 

1_____ �I I � E_ xe_ cu_ t_ i_ ve_ M_ a_ n_ a�ge_ r_ 1 ______ �I 

!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Whv the iob exists: 
The Policy and Planning Unit is dedicated to developing and supporting strategies, policies, and legislation that help

improve health status oflndigenous peoples and reduce the gap in health outcomes between Indigenous and non­

Indigenous Albertans.

Reporting to the Executive Director, the Director leads the Unit in providing strategic planning, policy advice and 

perspectives that shape and inform the Ministry's direction with respect to Indigenous health. The Director plays a key 

role in providing leadership and guidance to develop policy, strategies, and actions related to Indigenous health and 

supports policy coordination and advice to Ministry program areas on Indigenous health. The Director ensures these 

activities align with Alberta Health's policies, strategic priorities, and broader Government of Alberta direction. 

The Director plays a key role in building relationships, partnerships, and fostering a culture of trust among Indigenous 

health stakeholders to achieve mutual goals. This includes leading Ministry support for Protocol Agreement health 

tables, facilitating collaboration with Indigenous communities and organizations, and managing relationships with the 

federal government and other provinces and territories. The Director is also responsible to lead Jordan's Principle related 

work for the Ministry. 

The position supervises one manager in the Unit, and is responsible for Unit deliverables. 
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collaboration and 
achievement of outcomes 
• Upholds principles and
confronts problems
directly
• Considers complex
factors and aligns
solutions with broader
organization mission

Benchmarks 

I 
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