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Mgr, OHS Policy













view ot challenges and economy, technological 

opportunities change, and workplace 

• Anticipates outcomes environments which may 

and potential impacts, cause OHS issues to arise, as 

seeks stakeholder well as how OHS issues align 

perspectives with other workplace 

• Works towards actions legislation, and how the 

and plans aligned with programs and policies of 

APS values other departments can 

• Works with others to impact OHS legislation. The 

identify areas for position must also 

collaboration understand the broader 

government priorities and 

the pre-existing 

relationships between 

stakeholders to ensure that 

context is incorporated into 

advice provided to decision 

makers. 

Build Collaborative Environments 0@00 0 Facilitates open This position is expected to 

communication and contribute to the building of 

leverages team skill: a high functioning and 

• Leverages skills and collaborative team through 

knowledge of others forming connections with 

• Genuinely values and individual staff members as 

learns from others well as supporting strong 

• Facilitates open and team connections, both 

respectful conflict within the team, branch, 

resolution and among internal and 

• Recognizes and external stakeholders, as 

appreciates others necessary. 

Agility 00@00 Identifies and manages The position must be able to 

required change and the demonstrate resiliency in an 

associated risks: often-dynamic environment, 

• Identifies alternative where priorities and 

approaches and supports direction may shift without 

others to do the same advance notice. The position 

• Proactively explains is expected to anticipate and 

impact of changes be responsive to change by 

• Anticipates and taking appropriate actions, 

mitigates emotions of such as adjusting behaviors, 

others and identifying alternate 

• Anticipates obstacles approaches and solutions. 

and stays focused on
goals
• Makes decisions and
takes action in uncertain
situations and creates a
backup plan

I 
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