
Job Description 

Pub lic (when completed) 

Min istry 

!Hosp ital and Surg ical Serv ices

!Describe: Basic Job Details
Position 
Position ID 

Position Name (200 character maximum) 

Manager, Workforce Policy 

Requested Class 

I Manager (Zone 2) 

Common Government 

New 

r'-Jo""b-'F-'o...;;..cuc;.;;s _________________ � ,.;;.S=upc...;e-"'

rv""'is"'"o;..<.ry...;;;;L"'-ev;..;;e.;;_I ---------------�

l�Po_l _ic�y ______________ �I �10 _1 _- _Ye _s _S _u�pe _rv_ i _so _ry�---------�
Agen cy (min istry) code �C_os_t _C_en_tr_e ___ � Program Code : (enter if required)

l�_�l�I --��---�
Employee 
Employee Name (or Vacant) 

Organizational Structure 
Div ision, Bran ch/Un it 

l�s_S _P�, _W _o _r _k _fo_r _c _e _C_o_m�p _e _n _sa_ t _ io_n_a _n _d_R_e�g�u_l_a _t i _o _n __ �I [Z] Current organizational chart attached?

Superv isor's Position ID Su erv isor's Position Name 30 characters 

1           __ �1

!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Whv the iob exists : 

Su erv isor's Current Class 

Sen ior Manager (Zone 2) 

The Workforce Compensation and Regulation unit is responsible for developing, coordinating, and overseeing 
system-wide acute care workforce strategies for both physicians and acute care health professionals (e.g. 
nursing, allied health, and support classifications) and represent the acute care sector's interest in 
compensation and workforce strategies. 

Reporting to the Director of Workforce Compensation and Regulation, the Manager will provide project leadership 
related to workforce policy and program development to support the Ministry priorities and strategic directions for 
the provincial health system with regards to the Acute Care Action Plan's Workforce Resilience focus area, and other 
acute care workforce action and implementation plans. 

The Manager also takes on a leadership role to co-ordinate and implement the work of internal and external 
stakeholders to successfully achieve the goals of the acute care workforce action and implementation plans. 
The overall goal is to have a skilled acute care workforce that is well utilized, optimized and is able to provide 
necessary services throughout Alberta. 
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