
Job Description 

P ublic (when completed) 

Ministry 

!Energy and Minerals

I Describe: Basic Job Details

Position

Position ID

Position N ame (200 character maximum) 
Manager, Engineering 

Requested Class 

I Manager (Zone 2) 

Common Government 

New 

Job Focus S upe rvisory Level 

Cost Centre P rogram Code: enter if re ui red

Employee N ame (or Vacant)

Organizational Structure

Division, B ranch/Unit 

!Ministry Services/Professional and Program Services 1 0 Current organizational chart attached?
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I Senior Manager (Zone 2) I 
!Design: Identify Job Duties and Value

Job Purpose and Organizational Context 

1/Vhy the iob exists: 
Organizational Context: The PPS Branch provides scientific and technical services to Alberta Energy (and other 
Departments at times) to facilitate the development of policy and delivery of programs in a strategic and integrated
manner across the Government of Alberta. It is the Department of Energy's nucleus of professional engineers and
geologists, mapping expertise and program specialists, which are grouped into four areas: (i) Resource Mapping and 
Analysis, (ii) Engineering, (iii) Geology, and (iv) Program (design, implementation and monitoring) Services. The task of
responding to and delivering upon the Branch's client needs is managed by an active and comprehensive management
structure with the objective of providing technical integrity and expertise, in accordance with APEGA standards of 
professional practice for professional members in the branch including engineering. 

Job Purpose: Reporting to the Director of Engineering, this position is responsible for providing strategic leadership 
and is accountable for the delivery of critical technical inputs to support Government of Alberta policy and operations.
The role involves delivering expert assessments, advice, and opinions to guide policy and operational decisions, 
including technical advice on resource assessments, reservoir modeling, facility constraints for resource development, 
enhanced oil recovery schemes, energy metrics (including environmental emissions related to energy), upgrading and 
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seeks stakeholder Develops and implements 
perspectives strategies that reflect the 
• Works towards actions Alberta Public Service
and plans aligned with (APS) values, ensuring 
APS values that all initiatives support 
• Works with others to the organization's mission 
identify areas for and ethical standards. 
collaboration

Identifies opportunities 
for teamwork and 
partnership both within 
the team and with 
external entities, 
enhancing project success 
and innovation. 

Develop Self and Others 00@0 0 Plans according to career Utilizes personal and 
goals and regular team strengths to achieve 
development: ambitious targets, 
• Aligns personal goals encouraging continuous 
with career goals growth and development. 
• Leverages strengths;
attempts stretch goals Regularly offers 
• Provides feedback and constructive feedback
openly discusses team and fosters open 
performance discussions about team 
• Values team diversity, performance to drive 
and supports personal improvement and 
development innovation. 

Embraces the diverse 
backgrounds and 
perspectives within the 
team, promoting an 
inclusive environment 
and supporting individual 
career growth and 
development. 
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