






IMPACT AND MAGNITUDE OF JOB (SCOPE): Identify how the position directly affects results, and the extent to which 
stakeholders are affected by the outputs. Provide recent examples (See PP Slides 47-49}. 

Assesses costs (if any) as are appropriate; and 
Issues judgments and orders. 
The RTDRS impacts the number of RT A and MHSTA hearings held in Provincial Court. An effective RTDRS means 

consumers and businesses are able to access a less expensive and more timely alternative for resolving disputes. 

CHANGES SINCE LAST REVIEW: What significant changes have occurred in your job, from the last review 
(See PP Slides 50-51 ). 

COMPARABLE POSITIONS: List comparable GoA benchmarks (See PP Slide 52). 

Unknown 

ORGANIZATION CHART: A current organization chart that includes supervisor, peers and staff MUST be attached. Include whether 
employee is permanent, wage, temporary or contract and indicate position numbers (See PP Slide 53}. 

Signatures 

The signatures below indicate that the manager (incumbent) and division director/ADM have read, discussed and agreed 
that the information accurately reflects the work assigned (See PP Slide 54). 

Incumbent 

Administrator 

Executive Director 

ADM 

Name 

Name 

 
Name 

Name 

Signature Date 

Signature Date 

Signaturo Dale 

This information is being collected under the authority of Section 10 of the Public Service Act and will be used to allocate positions within a 
classification plan and to manage the Alberta government human resources program. If you have any questions about the collection of this 
information, contact the Classification Manager, 6"' Floor, Peace Hills Trust Tower, 10011 • 109 Street, Edmonton, Alberta, T5J 3S8, phone 
408-8445 or contact your Ministry Human Resource Office. 
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