
Job Description 

Pub lic (when completed) 

Min istry 

!Hospital and Surgical Services

!Describe: Basic Job Details
Position 
Position ID 

Position Name (200 character maximum) 

W orkforce Policy Analyst 

Requested Class 

I Program Services 3 

Common Government 

New 

r'-Jo""b-'F-'o...;;..cuc;.;;s _________________ � ,.;;.S=upc...;e-"'

rv""'is"'"o;..<.ry...;;;;L"'-ev;..;;e.;;_I ---------------�
l�P _o _li _cy�-----------------�I �lo_o_- _N_o _ S _u�pe_ rv_is _io_ n _____________ �

Agen cy (min istry) code �C_os_t _C_en_tr_e ___ � Program Code : (enter if required)

1�--�I  �1_ � �-----� 
Employee 
Employee Name (or Vacant) 

Organizational Structure 
Div ision, Bran ch/Un it 

l�s_S _P�, _St_r _a _te_ g=i _c _ P_o_l _ic�y _ a_ n_d_ln_ i _tl_· a _t _iv _e _s ______ �I [Z] Current organizational chart 

Superv isor's Position ID Su erv isor's Position Name 30 characters Superv isor's Current Class 

l�-----�I �M _a _na�g�e�r,_W_ o_ r _kf_o _rc_e _ P_o _lic�y ___ � �I M_ a_n _ag�e_r�(Z_ o_n_e _2�) _______ �
!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Whv the iob exists :

The Workforce Compensation and Regulation unit is responsible for developing, coordinating, and overseeing

system-wide acute care workforce strategies for both physicians and acute care health professionals (e.g.
nursing, allied health, and support classifications) and represent the acute care sector's interest in
compensation and workforce strategies.

The Policy Analyst contributes to the planning, organization and development of policy, standards,
legislation and projects relating to strengthening the M inistry's capacity to plan, develop, and implement
workforce priority initiatives within the Acute Care sector. The role will support evidence-based decision­
making, continuous improvement, and innovation in Acute Care workforce policy.

The Analyst supports the unit by providing neutral, unbiased planning and policy analysis, conduct
research, and support the preparation a variety of briefings, presentations, speaking notes and agendas in
accordance with government standards to inform executive leadership teams and stakeholders of progress
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achieve outcomes projects moving forward. 
• Aims to exceed
expectations

Benchmarks 

List 1-2 potential comparable Government of Alberta: Benchmark 

023PS68 Research, Planning and Policy Analyst, Advanced Education 

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 
required in the organization. 

Employee Name Date yyyy-mm-dd 

Supervisor/ Manager Name Date yyyy-mm-dd 

  
Director I Executive Director Name Date yyyy-mm-dd 

  
ADM Name Date yyyy-mm-dd 

DM Name Date yyyy-mm-dd 
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Employee Signature 

Supervisor/ Manager Signature 

 

Director I Executive Director Signature 

 

ADM Signature 

DM Signature 
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