












to changing pnont1es 
• Remains objective
under pressure and
supports others to
manage their emotions
• Proactively explains
impact of change on
roles, and integrates
change in existing work
• Readily adapts plans
and practices

Drive for Results 000@0 Works to remove barriers 
to outcomes, sticking to 
principles: 
• Forecasts and
proactively addresses
project challenges
• Removes barriers to
collaboration and
achievement of outcomes
• Upholds principles and
confronts problems
directly
• Considers complex
factors and aligns
solutions with broader
organization mission

Benchmarks 

List 1•2 potential comparable Government of Alberta: Benchmark 

023PS71 - Lead Security Advisor 
023PS68 - Research, Planning and Policy Analyst 

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 
required in the organization. 
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Employee Name 
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Director I Executive Director Name 
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