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POSITION SUMMARY: Briefly describe the main purpose of the position, and why it exists for the most part (See Management Job 
Description Writing Guide Page 7).
The Legal Counsel provides a full range of legal services to the Labour Relations Board (the "Board"), including 
providing time-sensitive legal advice, opinions and guidance to the Chair, the Vice Chairs, Board Members and 
Board staff. This individual's primary role is to provide legal counsel on matters of broad perspective or that 
have a potentially significant impact on the Board. 

The Legal Counsel provides advice about the interpretation and application of the Labour Relations Code, 
Public Service Employee Relations Act, Police Officers Collective Bargaining Act, Canadian Charter of Rights 
and Freedoms, relevant sections of the Employment Standards Code, Post-Secondary Learning Act and 
Occupational Health and Safety Act, as well as other related legislation including the Freedom of Information 
and Protection of Privacy Act (FOIP) and the Public Interest Disclosure (Whistleblower Protection) Act. The 
Legal Counsel also handles third party information requests and acts as the Board's FOIP Coordinator. 

The Legal Counsel plays a key role in facilitating timely, consistent, accurate and quality decision-making 
regarding matters before the Board. Legal Counsel represents the Board on judicial review applications, 
appeals and other litigation involving the Board and its decisions before all levels of courts as well as other 
tribunals. 

The Legal Counsel is responsible for providing legal and policy advisory services to the Board including 
supervision of external legal counsel. The Legal Counsel also assists with drafting and overseeing Board rules, 
policies, procedures. 

The Legal Counsel serves as a member of the Management Team of the Board, which is responsible for the 
overall management of the Board. Legal Counsel also acts as the Board's media contact on high profile, 
sensitive labour relations disputes. 

Mandate: 

The ALRB is the independent and impartial tribunal responsible for the day-to-day application and interpretation 
of Alberta's labour legislation. It also develops rules, information bulletins, and procedures to ensure fair and 
equitable labour relations. It makes public policy and develops law through its adjudicative process. The Board 
is also the statutory appeal body for certain appeals under the Employment Standards Code and the 
Occupational Health and Safety Act. It also adjudicates remedies for reprisals found to have occurred contrary 
to the Public Interest Disclosure (Whistleblower Protection) Act. 

The key functions of the ALRB are the processing of applications and appeals, the adjudication, settlement and 
resolution of disputes, and workina with oarties to maintain a sound, understandable labour relations 












