
Public (when completed) 

Ministry 

I infra structu re 

!Describe: Basic Job Details
Position 
Position ID 

Position Name (200 character maximum) 

T e am Le ad, Data Gove rn ance 

Job Description 

Common Government 

Current Class Requested Class 
1 
..... ____________ __.l 1 ..... T_e_c_h_n_o_lo"""' g=- i_e s _6 _______________. 

Job Focus Supervisory Level 
l ..... o�p _e _ra_t_i o_ n_ s_/_P_r o_g�r_a _m ____________ __.l ..... lo_ 1_ -_Y_ e_s_S_u�p_e _rv_1_·s _o�ry ____________ __. 

Program Code: (enter if required) Agency (ministry) code Cost Centre 

l�cA_13 __ �1 �I ___ __.�-------'
Employee
Employee Name (or Vacant)

Vac ant
Organizational Structure 
Division, Branch/Unit 

1 ..... P_ r_o�p_e _rt_ie_s�,_A_ss_ e_t_M_ a_n _a=ge_m_ e_ n_t_/_B_S_S _______ �I D Current organizational chart attached?

Supervisor's Position ID Su ervisor's Position Name 30 characters Supervisor's Current Class 
l�------�I M..... _a _n _a� ge_ r�,_A _s _se_t_ A_d_m_in_is_t _ra_t_i o _n ___ � 1 I 

!Design: Identify Job Duties and Value
Changes Since Last Reviewed
Date yyyy-mm-dd

12025- 1 1-20
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development team members to build 
opportunities technical skills and 

• Takes initiative to stay confidence with asset
current management platforms. 
• Shares with the team Stays current with 
even when not asked technology changes and 
• Actively coaches and encourages ongoing 
mentors direct reports learning within the team. 

Benchmarks 

I 

Ust 1-2 pot,.,,,, oomparablo Go,emmoot of Alberta, Beaehma,k 
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