
Job Description 

Pub lic (when completed) Common Government 

Ministry 

!A gric ultu re an d Irrigation

!Describe: Basic Job Details
Position 
Position ID 

Position Name (200 character maximum) 

S en io r T rade Developm en t Off ic e r

Current Class 

I P rogram S e rvic es 4 

Update 

r'-Jo""b-'F-'o...;;..cu""s _________________ � ,.;;.S=upc...;e-"'

rv""'is"'-o'-"-ry...;;;;L"""ev;_;;e.;_I ---------------�
l�o�p_e_ra_t_ io_n_s_/_P_ro_g�r_a _m ____________ �I �lo_o_-_N_o _S _up�e_ rv_i s_ io_n _____________ �
Agency (ministry) code �C_os _t _C_en_tr _e ___ � Program Code: (enter if required)

l�cA_o2 ___ �I �160_01_47 __ � �-----�
Employee
Employee Name (or Vacant)

lvac an t (p revio usly held by Lan a Le i shm an)
Organizational Structure
Div ision, Branch/Unit 

l�T_IF_ S_/_E_x�p_o _rt_D_e_v_e _lo�p_m_ e_n_t_Et_l_n _d_u_st_ ry�G_ r_ a_n _t_s ___ �I 
[Z] Current organizational chart attached?

Superv isor's Position ID Su erv isor's Position Name 30 characters Superv isor's Current Class 

1�50_ 0_0 _0 2_ 3_3 ___ �1 �M _a _n a�g�e�r,_E _x�po_ rt_D_ev_ e_lo�p_m_ e_n _t --� �I M_ a_n _ag�e_r�(Z_o_n _e _2�) _______ �I 
!Design: Identify Job Duties and Value
Changes Since Last Reviewed
Date yyyy-mm-dd

Responsibi lities Added: 

No respon s ibiliti es added. Chan ges reflect updated template an d s implif i ed wo rdin g fo r cla rity. 

Resoonsibi lities Removed: 

No respon s ibiliti es removed. Chan ges reflect updated template an d s implif i ed wo rdin g fo r cla rity. 
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innovation programs and initiatives. 

Agility 0000 @ Creates an adaptable Enabling exports is a 
environment: competitive business. 
• Fosters agility, Alberta is competing with 
proactive and flexible other Canadian and 
practices international exporters as 
• Leads and creates a supplier of choice. 
momentum for change Agility is required to act 
• Champions plan of fast and not miss 
action and overcomes opportunities. 
barriers through
proactive anticipation
• Quickly understands

and reacts to
environment, establishing
flexible culture

Drive for Results 0000 @ Aligns different groups to The main outcome of this 
achieve goals and realize role is to increase export 
broader outcomes: opportunities and number 
• Defines work mission to of Alberta companies
achieve APS goals and exporting to international 
integrate projects markets. 
• Provides bold advice to
stakeholders
• Proactively improves
overall performance,
measured through metrics

Develop Networks 000@ 0 Makes working with a The incumbent serves as 
wide range of parties an the principle contact with 
imperative: Alberta companies and 
• Creates impactful international buyers, The 
relationships with the incumbent will achieve 
right people this result through 
• Ensures needs of coordination with internal 
varying groups are and external clients, 
represented partners and other 
• Goes beyond to meet stakeholders. 

stakeholder needs
• Ensures all needs are

heard and understood
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