
Job Description 

Public (when completed) 

Ministry 

!child ren's Servi c es

I Describe: Basic Job Details 

Position 
Position ID 

Requested Class 

I Senio r Mana ger (Zone 2) 

Common Government 

New 

Position Name 30 characters 

Reg.Cont ra ct Resou r c e SM 

Job Focus Supervisory Level 

._

lo
....._p_e_ra _t _io_n_ s_/_P_ro....,,

g
._

ra_ m ____________ ___,l l
._0_1 _-_Y_e_ s _S _u .._p _e _rv_i s_o _ ry�--------------' 

Program Code: (enter if required) Agency (ministry) code Cost Centre 

.___I __ ____,I .___I _ ____. .____ ___ ___. 
Employee 
Employee Name (or Vacant) 

Organizational Structure 
Division, Branch/Unit 

�IE_d_m_ o_ n_t_o_n_R _e�g _io_n 
______________ �

I D Current organizational chart attached?

Su ervisor's Position Name 30 characters 

!Design: Identify Job Duties and Value

Job Purpose and Organizational Context
Why the job exists: 

This position reports to the Edmonton Region Executive Regional Director. The Regional Contract Resource Senior 

Manager is responsible for strategic leadership and oversight of procurement plans and the lifecycle for Regional Cl 

Delivery contracted services that are provided to children, youth, and families in Children and Family Services -

Edmonton Region. A strong strategic procurement plan is essential to the success of regional service delivery. 

Cl programs and services span intake through assessment, case management, legal permanency, and transition 

services. Edmonton Region Children and Family Services covers urban Edmonton, the surrounding suburban areas as 

well as Paul First Nation, Enoch First Nation, Alexander First Nation and Alexis First Nation. Services are provided to a 

large number of indigenous families both on and off reserve, and to multi-cultural and newcomer communities. 

Edmonton Region procures roughly 200 million dollars of services annually to support Cl Delivery. The Regional 

Contract Resource Senior Manager will provide guidance to the Executive Regional Director, the Regional Leadership 

team and Regional Finance to ensure strategic planning in executing the regional operational plan which supports the 

overarching ministerial business plan. The Senior Manager will be able to identify procurement priorities and related 

strategies, create implementation plans, quality assurance strategies, and continuous improvement activities to 

achieve regional, ministry, provincial and priorities. The incumbent is expected to work closely with colleagues across 

the other regions while also supporting the provincial team. The incumbent will also provide leadership and direct 

supervision to the Edmonton region contract team. 
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• Upholds principles and legislation and policy.

confronts problems
directly
• Considers complex

factors and aligns
solutions with broader
organization mission

Build Collaborative Environments 000@0 Involves a wide group of Feeds, maintains, and grows 

stakeholders when networks to facilitate 

working on outcomes: program and service delivery 

• Involves stakeholders and achieve broader CI 

and shares resources strategic priorities; involves 

• Positively resolves key stakeholders to evolve 

conflict through coaching programs and services 

and facilitated discussion delivery and to identify and 

• Uses enthusiasm to resolve related issues and 

motivate and guide others disputes. 

• Acknowledges and
works with diverse
perspectives for achieving
outcomes
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