
Job Description 

Public (when completed) 

Minist 

!Describe: Basic Job Details
Position 

New 

Position ID Position Name 30 characters 

5l ,....        ============== 

Common Government 

Requested Class 

I 
�Jo_b_F_o_cu _s _________________ � �S�up_e _rv _iso_ry�Le_v_el _______________ �

._lo�p _e _ra_t _io_n_s _/_P _ro�g�ra_m ____________ �I ._lo_o _- _N_o_ S_u�p_e_rv_1· _s _io _n ____________ � 
 Cost Centre Program Code: (enter if required)_code

___,_,_ � .__1 __ � '--------� 
Employee 
Employee Name (or Vacant) 

Organizational Structure 
Division, Branch/Unit 

IEDBS Division, Regional & Northern Ee Dev Branch 1  Current organizational chart attached?

Supervisor's Position ID Supervisor's Position Name (30 characters) Supervisor's Current Class 

l._____ �1 �I______ �I �I _______ �I 

!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Whv the iob exists:

The domestic economic development function within the Regional Economic Development Services unit of 
the Regional and Northern Economic Development branch provides a suite of services at the local and 
regional level across Alberta. The unit plays a leadership role in fostering collaboration and networks while 
gathering intelligence across multiple economic sectors and regions, furthering local and regional efforts 
to economic development opportunities (e.g. agriculture and agri-food, forestry, energy renewable 
energy, Indigenous economic development, visitor economy, etc.). 

The Regional Economic Development Specialist position reports to a M anager who reports to the Director, 
Regional Economic Development Services Unit. The Regional Economic Development Specialist provides 
program knowledge and expertise as well as some technical expertise to support the development and 
growth of regional economic activity. The intent of the function is to assist stakeholders in capturing and 
benefiting from economic development opportunities. Coordination and leadership are provided to engage 
regional organizations and stakeholders, to align common elements of their vision to that of the province. 

Collectively, Regional Economic Development Specialists also synthesize a provincial view of community 
and regional economic development achievements, opportunities and challenges to inform policies, 
strategies, decisions and directions taken by department leaders. 
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Develop Networks 00@00 

Build Collaborative Environments 00@00 

Benchmarks 

List 1-2 potential comparable Government of Alberta: Benchmark 
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takes action in uncertain 
situations and creates a 
backup plan 

Leverages relationships to 
build input and 
perspective: 
• Looks broadly to engage
stakeholders
• Open to perspectives

towards long-term goals
• Actively seeks input
into change initiatives
• Maintains stakeholder

relationships

Collaborates across 
functional areas and 
proactively addresses 
conflict: 

• Encourages broad
thinking on projects, and
works to eliminate
barriers to progress
• Facilitates
communication and
collaboration
• Anticipates and reduces
conflict at the outset
• Credits others and gets
talent recognized

• Promotes collaboration
and commitment
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