
Job Description 

Public (wh en completed) 

Ministry 

!Health

Position Name 30 characters 

!Describe: Basic Job Details 
Position

Position ID

Dir Primary Prev & Wellness 

Common Government 

Current Class Requested Class 

._I S_ e_m_·o_r _M_an_ a-=g'-er_(.,_Z _on_ e_ 2
---') ________ ___.I ._I S_ e_m_·o_r _M_an_ a-=g'-e _r (.,_Z_o _ne___,2)'------------' 

,::;..Jo=b--'-F-=-oc=u-=-s----------------� ,.c;S..;;;,up=e.;..cl'Vl=·so;;.;.ryL..L=e;.;;..ve::..:.1 ______________ --, 
'-IPo_ l _ic_._y _____________ ___.l ..... I0_1 _· Y_ e_s _S.....,up .... e_rv_ is_o_,_ry'-------------' 
Agency (ministry) code Cost Centre Program Code: (enter if required) 

Employee 
Employee Name (or Vacant) 

!vacant
Organizational Structure 
Division. Branch/Unit 

Supervisor's Position ID ,::;..S� C....C --' -'- "'"' _ _ = = = = ______ �

!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Whv the iob exists:
The Director, Primary Prevention and Wellness reports to the E D of the Health Protection Branch (HPB) and
provides leadership and direction to a team of individual responsible for the development and
communication of policy, legislation, strategic advice, analysis and issues management related to a broad
range of public health issues concerning health promotion and wellness, cancer screening, injury 
prevention, maternal and infant health, tobacco and vaping control, health impacts of cannabis
legalization, sexually transmitted and blood borne infections and vulnerable womens health programming.

The position is responsible for directing team activities to achieve critical policy and operational
outcomes, as well as anticipate and respond to challenging issues on disparate health promotion and
wellness topics. The position ensure internal and external clients receive sound advice and direction. The
Director utilizes team resources effectively to research, analyze and provide strategic advice and policy 
alternatives in a fast paced, high profile department. 

The position works closely with department staff, other ministries, health agencies and stakeholders
including community based organizations to lead, plan, implement, coordinate and evaluate public health
1Policies and strategies for Alberta that could include grant funding arrangements. 
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responses often under 
tight timelines and 
political 
considerations. 

Build Collaborative Environments 000@0 Involves a wide group of It is crucial for this 
stakeholders when position to create 
working on outcomes: sustainable, positive 
• Involves stakeholders working relationships 
and shares resources with diverse stakeholders 
• Positively resolves inside and outside of the 
conflict through coaching health sector by leading 
and facilitated discussion and participating in cross-
• Uses enthusiasm to ministry committees, 
motivate and guide others provincial coordinating 
• Acknowledges and committees, working 
works with diverse groups and partnerships 
perspectives for achieving to minimize duplication, 
outcomes pool resources to 

maximize impact, and 
produce the best possible 
solutions and products. 

Benchmarks 

List 1-2 ootential comoarable Government of Alberta:� 

Director, Workplace Health M420-36 
Section Head, Environmental Policy Integration M420-25 

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 
required in the organization. 

Employee Name Date yyyy-mm-dd 

Supervisor / Manager Name Date yyyy-mm-dd 

Director / Executive Director Name Date yyyy-mm-dd 
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Employee Signature 

Supervisor / Manager Signature 

Director I Executive Director Signature 
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