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PURPOSE: Give a brief summary of the job, covering the main responsibilities, the framework within which the job has to operate and 
the main contribution to the organization (see Non-Management Job Description Writing Guide Pages 7-8). 

Under the Public Lands Act and Forest Reserve Act, lands that are managed for agricultural use are 
administered by the Department of Forestry and Parks, Lands Division, Rangeland Approvals Program. 
These lands provide significant value and resources to Alberta's agricultural community, including cultivation, 
haying opportunities, and forage for grazing. 

Reporting to the Rangeland Approvals Team Lead, the Rangeland Agrologist is responsible for delivering the 
Rangeland, Forest Reserve and Provincial Grazing Reserve Approvals programs. They provide professional 
expertise, extensive knowledge and decision-making on agricultural crown land. This is a regulatory, land 
management role that makes integrated, multi-faceted decisions to manage the ecological integrity of 
agricultural crown lands while facilitating responsible economic development, multiple-use opportunities and 
land allocation. This is accomplished through inter-agency referrals, intra-departmental coordination, 
stakeholder engagement, and First Nations and Metis Settlement consultation. 

The Rangeland Agrologist represents local area interests on regional and provincial working groups and 
contributes subject matter expertise toward the development of regulations, policies, procedures, local plans 
and regional plans. 

RESPONSIBILITIES AND ACTIVITIES: The purpose of the job can be broken down in different responsibilities and end results. 
Each end result shows what the job is accountable for, within what framework and what the added value is. Normally a job has 4-8 core 
end results. For each end result, approximately 3-6 activities should be described (see Writing Guide Pages 9-10). 

1) Assess and audit crown land agricultural dispositions within the current regulatory structure

a) Regulate crown agricultural dispositions to maintain ecological function and agricultural use by directing
agricultural disposition holders on administrative requirements and collaborating with them on the
implementation of best management practices.

b) Assess crown land agricultural dispositions for ecological integrity, stewardship, and sustainability:

i) Audit disposition regulatory compliance through administrative review and field inspections

ii) Complete risk-based field audits with the Renewal Audit Process, the Rangeland Health
Assessment Protocol, and Range Plant Community Guides along with ArcGIS field mapping tools

iii) Conduct stewardship reviews to discuss current range management practices being utilized and
their effectiveness in enhancing the stewardship of the disposition

c Determine a • • • • • allocations on crown land a ricultural
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CHANGES SINCE LAST CLASSIFICATION REVIEW: Identify significant changes that have impacted the responsibilities 
assigned to your position since the last review (see Writing Guide Pages 15-16). 

o Public Lands Appeal Board (refer to R&A 6(f))

• Integrated Compliance Process (refer to R&A: 1 (e), 3(d))

• First Nations and Metis Settlement Consultation (refer to R&A , bullet 2(c))

• Alberta Energy Regulator (AER): changed how Rangeland Agrologists interact with the oil and gas sector;
Rangeland Agrologists now interact directly with industry instead of providing information via the land use
officer. (refer to R&A 3(a))

• The addition of several new processes and tools such as the Renewal Audit process, Stewardship Review,
computer programs (ArcGIS), and the Online stock return form (refer to R&A, 1 (b ii) and 1 (h))

• Alberta Wetland Policy (Sept 2013): added complexity to the integrated decision-making process, as well
as increasing the knowledge that is required to do the Rangeland Agrologist job. (refer to R&A 2(a) and
2(b))

ORGANIZATION CHART: An organization chart that includes supervisor, peers and staff MUST be attached (see Writing Guide 
Page 17). 

This information is being collected under the authority of Section 10 of the Public Service Act and will be used to allocate 
positions within a classification plan and to manage the Alberta government human resources program. If you have any 
questions about the collection of this information, contact the Job Evaluation Unit, 6th Floor, Peace Hills Trust Tower, 
10011 - 109 Street, Edmonton, Alberta, T5J 3S8, phone 780/408-8400 or contact your Ministry Human Resource Office. 

Signatures 

The signatures below indicate that the incumbent, manager and division director/ADM have read, discussed and agreed that the 
information accurately reflects the work assigned (see Writing Guide Page 16) 
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Manager 

Division Director/ADM 
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