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!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Why the iob exists: 

The Director is accountable for supporting the Executive Director in leading a team of professionals responsible for

Business Relationships and Implementation (BRI) crucial role in developing strategic engagement with various

stakeholders including energy and minerals industry, the Federal Government, and other provinces, to achieve

Alberta's goal of reducing emissions and achieving net-zero status by 2050.

The Director will work alongside Alberta Energy and cross-ministry partner organizations, project proponents, to

establish the conditions to enable reasonable access for mines and minerals rights holders to generate economic

activity through responsible resource development. Along with the executive manager team in Energy Transition, the

Director is accountable for the performance and team health of the department.

Responsibilities
Job outcomes (4-6 core results). and for each outcome. 4-6 corres ondin activities: 

The Director is responsible for ensuring their team contributes to the following outcomes and conducts the 

associated activities set out in the BRI branch plan: 

• Relationship Management:

Support Alberta's transition to a low-carbon energy jurisdiction, by attracting investment in emerging energy

technologies and opportunities. 
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