
Job Description 

Public (when completed) Common Government 

Ministry 

!infrastructure

!Describe: Basic Job Details
Position 
Position ID 

Requested Class 

I Manager (Zone 2) 

Position Name 30 characters 

Project Manager - LFB 

Job Focus Supervisory Level 

L.lo_,_p _e _ra_t _io_n_s_/_P _r _og,,,_r _a _m ____________ __.l L.lo_o_-_N_o_S _u._pe_rv_is_i _o _n ____________ __, 

,----'-----
--

�
-

--�----, 
Su ervisor's Position Name 30 characters 

�-------�
Sr. Project Manager 

!Design: Identify Job Duties and Value
Job Purpose and Organizational Context
Why the job exists:

The Project Manager directly manages the delivery of assigned K-12 school capital projects. The Project
Manager manages multi-discipline projects involving architectural, structural, mechanical and electrical
disciplines, etc.

As the project team leader, the Project Manager identifies project requirements with clients; coordinates the
activities of all that support the project including in-house team members, private sector consultants, and
contractors; and ensures that project scope, time, cost and quality objectives are met. The Project Manager
ensures all phases of project activities comply with relevant Government legislation, policies, guidelines,
standards and procedures. A key component of this position is working with stakeholders and industry to
achieve results, requiring extensive professional knowledge of project management principles including
knowledge of procurement, design, and construction disciplines.
Responsibilities
Job outcomes (4-6 core results), and for each outcome, 4-6 corresoondinQ activities: 

1. Establish, manage and direct the project teams to successfully deliver assigned projects, which is
achieved by:
• Managing the planning, execution, control and closure of assigned capital projects within approved
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for the organization 

Agility 000@ 0 Proactively incorporates 
change into processes: 
• Creates opportunities
for improvement
• Is aware of and adapts
to changing priorities
• Remains objective
under pressure and
supports others to
manage their emotions
• Proactively explains
impact of change on
roles, and integrates
change in existing work
• Readily adapts plans
and practices

Drive for Results 000@ 0 Works to remove barriers 
to outcomes, sticking to 
principles: 
• Forecasts and
proactively addresses
project challenges
• Removes barriers to
collaboration and
achievement of outcomes
• Upholds principles and
confronts problems
directly
• Considers complex
factors and aligns
solutions with broader
organization mission

Build Collaborative Environments 000@0 Involves a wide group of 
stakeholders when 
working on outcomes: 
• Involves stakeholders
and shares resources
• Positively resolves
conflict through coaching
and facilitated discussion
• Uses enthusiasm to
motivate and guide others
• Acknowledges and
works with diverse
perspectives for achieving
outcomes
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