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POSITION SUMMARY: Briefly describe the main purpose of the position, and why it exists for the most part (See Management Job 
Description Writing Guide Page TI. 
Reporting to the Executive Director, Financial Reporting Branch, the incumbent, Audit and Compliance Assurance Unit 
(ACAU), provides strategic leadership in the identification, development and implementation of effective audit and 
compliance monitoring activities to build confidence in the Alberta Health Care Insurance Plan and public health system. 
The incumbent provides approvals, strategic planning, prioritization guidance and leads continuous improvement activities 
to accomplish audit and compliance objectives. This includes introducing, reviewing and approving effective risk 
management and analytical processes, aligned with best practice as well as the strategic priorities of the Primary and 
Preventative Health Services (PPHS) Ministry. The incumbent is expected to lead and champion communities of practices 
in audit, compliance and risk management across the department, with key stakeholders (CPSA, AMA, HIU and AHS) and 
provide holistic effective advice to inform policy and legislative decisions. For the audit team, this encompasses setting 
the level and extent of compliance audit and review; the goals and strategies of adding new or modifying existing 
compliance review activities; and/or the implementation of organizational project-driven change initiatives. The program 
is designed with the goal of providing assurance that current expectations, regulations and legislation are being followed, 
promoting improvements within the system, and notifying senior management when significant risks are identified. This 
requires skilled interpersonal communications and persuasive leadership to support ongoing enhancement to audit 
processes as well as ongoing collaboration with internal partners to effect appropriate system changes. 

This position assists in the determination of the Ministry's priorities for compliance and monitoring through oversight of 
the audit program, including the assessment and measurement of the nature of the overall risk within a program to provide 
assurance, promote public confidence and meet legislative requirements. The work of the Unit is largely focused on, but 
not limited to, authorities under the Alberta Health Care Insurance Act (AH CIA) related to health service providers ( e.g. 
physicians) and recipients. This position is accountable for effective outcomes from compliance monitoring through audit, 
compliance reviews, reassessment of claims, and recovery of fee-for-service billing as well as audit of department 
programs as required and links closely with the College of Physicians and Surgeons and the Alberta Medical Association. 

This position oversees the development of compliance analytics strategy that leverages the power of information 
technology for available health data to discern potential improprieties that warrant further review. The incumbent also 
leads the formulation of the broad audit and compliance review strategies to prevent and detect possible improprieties. 
The preventative measures require strong liaison with policy areas to ensure that effective strategies can be introduced 
while honouring agreements and legislation. Compliance work is to be conducted in a manner consistent with professional 
standards and efficacy. Issues management is also required, with significant findings of risk appropriately quantified, with 
appropriate remedial actions identified in a timely manner that is consistent with professional practice and legal 
requirements. The position must also consider and introduce audit and monitoring strategies based on future long term 
needs that are anticipated and/or projected from the direction of government health care. 

This position is responsible for developing an integration framework for compliance teams in the planning, delivery and 
reporting of internal reviews, designed to address high-risk assurance and advisory service to the various program areas 
within PPHS. These services are intended to improve management of the Department's oversight of compliance assurance 














