
Job Description 

Public (when completed) 

Ministry 

!child ren and Family Services

I Describe: Basic Job Details

Position 

Position ID 

Common Government 

New 

l
Position Name (200 character maximum) 

Manager, Indigenous Practice 

Requested Class 

I Manager (Zone 2) 
Job Focus Supervisory Level 

._lo ....... p_e_ra_ t _io_ n_ s_/_P _ro--=g'-ra_ m ____________ ___,l l._0_1 _-_Y_e_ s _S _u_,_p _e _rv_is_o_ ry.::,..._ ___________ ___, 
Agency (ministry) code Cost Centre Program Code: (enter if required) 

.___I __ ____,I .___I __ ____, .__ ___ ____. 
Employee 

Employee Name (or Vacant) 

Vacant 
Organizational Structure 

Division, Branch/Unit 

�IC _h _il_d_ln_t _e_ rv _e_n _t _i _o _n _D_ i_v _is _i _o _n 
__________ �

I D Current organizational chart attached?

Supervisor's Position ID Su ervisor's Position Name 30 characters 

'---1_ _.I Director, Child Intervention 

I Design: Identify Job Duties and Value

Job Purpose and Organizational Context 

Why the iob exists: 

Su ervisor's Current Class 

Senior Manager (Zone 2) 

This position reports to a Child Intervention Director and is the subject matter expert on Indigenous matters as it relates 

to the over-representation oflndigenous children in care by providing leadership, advice and operational guidance in the 

development and/or implementation of Children and Family Services business plan and priorities. This position provides 

the following functions: 

• Leadership and operational guidance at the regional management team level.

• Accountable for dealing with complex social, political and legal factors that requires political acumen enabling

enhanced working relationships and partnerships with Indigenous peoples. 

• Delegated and provides cover-off for the Child Intervention Director or other Child Intervention Managers, as

required. 

• Lead a team unit of Indigenous Practice Specialists and and an assigned admin while providing mentorship and

enhancing there skills through Performance Management and structured supervision. 

• Manage fiduciary responsibility while aligning with regional budget, administrative practices, processes and

Director direction. 

• Co-lead in GOA-wide Indigenous training and understanding to improve overall outcomes for Indigenous children
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