










learns from others with clients and various 
• Facilitates open and stakeholders. The focus 
respectful conflict of the role is on 
resolution influencing behaviour 
• Recognizes and through effective 
appreciates others consultation and 

persuasion. Skills in 
conflict resolution and 
deescalating highly 
emotional situations are 
important, but do not 
reflect the focus of the 
job. 

Systems Thinking 0@000 Considers inter- a range of knowledge, 
relationships and including community 
emerging trends to attain resources, focus on 
goals: education on trauma for 
• Seeks insight on clients and providing 
implications of different referrals for resources 
options and government programs 
• Analyzes long-term and services including 
outcomes, focus on goals information for Missing 
and values and Murdered Indigenous 
• Identifies unintended Women and Girl's two 
consequences spirit including men and 

boys. 

Benchmarks 

List 1-2 potential comparable Government of Alberta: Benchmark 

Career and Employment Consultant - Benchmark Evaluation -023PS62 

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 
required in the organization. 

Employee Name Date yyyy-mm-dd 

Supervisor / Manager Name Date yyyy-mm-dd 

Director I Executive Director Name Date yyyy-mm-dd 

ADM Name Date yyyy-mm-dd 

OM Name Date yyyy-mm-dd 
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Employee Signature 

 
Supervisor/ Manager Signature 

Director I Executive Director Signature 

ADM Signature 

OM Signature 
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