
Public (when completed) 

Ministry 

!Energy and Minerals

jDescribe: Basic Job Details 
Position 

Job Description 

Common Government 

Update 

Position ID Position Name (30 characters)

._                       __________ ___,I ._IT_ ea_ m_ L_ e_a_ d 
 

___________ 
_ Current Class

I Program S
 

ervices 3 
Job Focus Supervisory Level

�=.L...>.:.c::.:..:.:.::.::...l.Lco=de ,...
c_o _st_C_e_nt_re ___ ___

,
Program Code: (enter if required) 

Division, Branch/Unit 

!Energy Operations, Royalty Operations/Oil Royalty I D Current organizational chart attached?

Supervisor's Position ID Su ervisor's Position Name 30 characters Supervisor's Current Class

I Design: Identify Job Duties and Value I'--· ----------------

Changes Since Last Reviewed 
Date yyyy-mm-dd 

Resoonsibilities Added: 

No responsibilities added or removed. 

Job Purpose and Organizational Context 
Whv the iob exists· 

Reporting to the Manager, Oil Royalty Programs and Rates, this position provides supervision, support and 
direction to the Oil Royalty Programs/Rates team. This team is responsible for the efficient, effective and 
accurate analysis of new or changes to existing wells to ensure that they are consistent with the various oil 
royalty regulations in place for appropriate programs (including Enhanced Recovery (ER) initiatives). This 
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Agility 00@00 Identifies and manages Continual review of 

required change and the procedures and processes 
associated risks: for improvement. 

• ldentif ies alternative Involved in providing 

approaches and supports input for potential 
others to do the same regulation, guidelines, or 

• Proactively explains procedural changes. 

impact of changes
• Anticipates and

mitigates emotions of

others

• Anticipates obstacles
and stays focused on

goals

• Makes decisions and

takes action in uncertain

situations and creates a

backup plan

Drive for Results 00@00 Takes and delegates Works with the Business 

responsibility for Solutions team when 

outcomes: gathering data for 

• Uses variety of analysis or for recurring 

resources to monitor own tasks. 

performance standards Maintains good 

• Acknowledges even communication. 

indirect responsibility Engages with 

• Commits to what is stakeholders to resolve 

good for Albertans even if issues. 

not immediately accepted

• Reaches goals

consistent with APS

direction

Benchmarks 

List 1-2 potential comparable Government of Alberta: �arll 
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Assign 

The signatures below indicate that all parties have read and agree that the job description accurately reflects the work assigned and 
required in the organization. 
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